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Abstract 

Sexual harassment has been recognized as one of the severe forms of violence against women. Sexual 
harassment is also violation of rights especially a threat related to right to life and peaceful existence of 
an individual. It is also the violation of human dignity and honor, social security and right to equality as 
guaranteed by the constitution of India. Sexual harassment includes an unwelcome and sexually 
exploitive behaviour that can take various forms such as physical contact, demand or undue request for 
sexual favours, casting of sexually colored remarks towards a prospective victim for harassment. It can 
take more aggressive forms such as showcasing of pornography against the will of a person. It also 
includes acts such as “verbal or non-verbal”, “misconduct of sexual nature such as leering, telling of 
dirty jokes, making sexual remarks about a person’s clothing, body, and appearance etc”.  

Higher educational institutions are the pioneer institutes of higher learning that are expected to provide 
safe environmental conditions for students, teachers and administrative staff to achieve their educational 
goal. Despite providing favourable and friendly environment for teaching learning process, sexual 
harassment is still considered as problem in these institutions of higher learning.  The article aims to 
investigate the incidence of sexual harassment in higher education in India. 
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Introduction 

Sexual harassment is a type of discrimination that includes verbal, non-verbal behavior. The cases of 

sexual harassment have increased over last 30 years in different working related areas. It is considered 

as the violation of rights especially a threat to the “right to life” and the peaceable life of an individual 

guaranteed by the constitution. Sexual Harassment, a world Problem no doubt is most vital within 

gender. Predictor of sexual harassment; though the number of persons the World Health Organization 

expertise sexual harassment at workplaces and World Health Organization file complaints in accordance 

with the legal procedure ordered down in their individual countries is increasing.  
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Sexual harassment in the employment sector has received greater attention from society. On the other 

hand, this issue has not gained proper attention in education sector. Sexual harassment includes “an 

unwelcome and sexually exploitive behavior that can take various forms such as physical contact, 

demand or undue request for sexual favors, casting of sexually colored remarks” towards a prospective 

victim for harassment. It can take more aggressive forms such as showcasing of pornography against 

the will of a person. It also includes acts such as “verbal or non-verbal misconduct of sexual nature such 

as leering, telling of dirty jokes, making sexual remarks about a person’s clothing, body, and appearance 

etc.” 

“The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013, 

defines sexual harassment as any one or more of the following unwelcome acts or behavior (whether 

directly or by implication) namely: 

(i) Making Physical contact and advances, 

(ii) Demand or request for a sexual favor, 

(iii) Making sexually colored remarks,  

(iv) Showing pornography,  

(v) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature”. 

Universities have a various population of students, teaching employees, non-teaching employees 

likewise as support employees and social relationship is established between the assorted people at the 

colleges. molestation is alleged to be a type of group action by men to 'keep ladies in their places'. In 

spite of its importance the difficulty of molestation occurring in establishments of upper education 

throughout the globe, for several years this issue was ne'er mentioned by researchers. molestation looks 

to be common in the education establishment, it's calculable that 20-30% of all faculty ladies are sexually 

pestered. 

Higher educational institutions are the pioneer institutes of higher learning that are expected to provide 

safe environmental conditions for students, teachers and administrative staff to achieve their educational 

goals. Despite providing a favorable and friendly environment for the teaching-learning process, sexual 

harassment is among commonest problems in educational institutions. Numerous studies have been 

conducted on sexual harassment on female students in higher educational institutions. Bizu et.al, (2009), 

Hill and Silva (2005) reported that the problem of sexual harassment is universal especially in all levels 
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of education institutions. Bizu, et.al. (2009) reported that 86% of the female students were the victims 

of sexual harassment in the United States of America. In one more study by Hill and Silva (2005), 62% 

of the college students experienced some form of sexual harassment in different colleges in America. 

Sexual Harassment usually falls under two categories: 

1. “quid pro quo”  

2. Hostile working environment 

quid pro quo (this for that) form of harassment, a person or authority, usually the superior of the victim, 

demands sexual favors for getting or keeping a job benefit and threatens the employee of dare 

consequences if the conditions are not met.  

Hostile work environment arises when a coworker or supervisor or superior at work, creates a work 

environment through verbal or physical conduct that interferes with another person’s job performance 

or creates the workplace environment which is intimidating, hostile, offensive or humiliating and 

experienced as an attack on personal dignity. 

Review of Literature  

Benson and Thomson (1982) investigated the prevalence level of sexual harassment in 400 

beneath graduate female students within the University of California throughout June 1978. The 

study disclosed that the level of sexual harassment song between 200th - 30 minutes and it occurred 

often within the university campus. They were principally harassed by the male instructor through 

verbal statements and invites for dates. principally students had avoided the direct complaints 

against it because of the dread of retaliation. 

Loy and Stewart (1984) studied the level, types, outcome, and reaction to sexual harassment in 

509 adult citizens of Connecticut throughout October 1981. The study found that 50 females of the 

study suffered from sexual harassment and it had been occurring terribly frequently. mostly women 

were tolerating the issues of manhandling and chiefly troubled by super-ordinates than peers. It had 

negatively affected the psychological and physical health of women. mostly women had handled 

such problems informally. 

 

Glaser and Thorpe (1986) conducted a study on sexual harassment among psychology teachers and 

their female postgraduate students. The study reported that postgraduate students and other students 
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doing research were the victims of sexually harassment more frequently than those students studying in 

various undergraduate courses.  

 

Glomb et al. (1999) in a study reported that students who reported experiencing unwanted sexiest one 

or more times within the last 5 years were 40%. Students who experience unwanted sexual statements 

were 21%, almost 11% reported several incidents of sexual harassment. The study also revealed that 

Sexual harassment leads to low level of work performance and thus may be having some other 

psychological effects on victims 

Whatley and Wasienleski (2001) reported the incidence of sexual harassment in academic institution 

in Valdosta State University. Total sample size of the study was Three hundred and ninety-seven. The 

sample includes faculty, staff and administrators from the office of Information Technology. The study 

followed purposive sampling method. The study revealed that 20% of the respondents had experienced 

sexual harassment during the particular course of time in that institute. Of the total 20% of sexual 

harassment cases, a majority of the respondents (63%) revealed that they have been harassed sexually 

once or twice. 26.3% of the participants revealed that “sometimes” they have been sexually harassed 

while 5.2% of the participants reported that they have been “often” sexually harassed, and 5.2% of the 

participants revealed that they “many times” they have been sexually harassed. A majority of the victims 

of sexual harassment (90%) were female and only 10% of the participants were male. The study also 

reported that the majority of the victims of sexual harassment were staff members (42.1%), 26.3% were 

faculty members and 26.3% were employees from administration.  

There are many studies that reveal that students whether they are male or female become the victims of 

sexual harassment by their colleagues, their seniors, teachers and other administrative staff. Despite 

sexual harassment committees present in these educational institutions to address the problem of sexual 

harassment, most of the time the incidents of sexual harassment are not being reported by the victims. 

This may be due to lack of awareness related to sexual harassment. The victims sometimes may not be 

able to know that they are being sexually harassed in educational institutes.  (Huges, 2013) 

 

Leach (2013) in his study revealed that countries with weak educational setups, poverty and gender 

discrimination has high prevalence of sexual harassment cases in their higher educational institutes. 

(Beninger, 2013) reported that sexual harassment is more prevalent in those institutes where teachers 

are not trained efficiently and are paid less.  

Suraj Punj Journal For Multidisciplinary Research

Volume 9, Issue 6, 2019

ISSN NO: 2394-2886

Page No: 151



 

Akhtar (2013) has done a qualitative study on sexual harassment at workplace and educational 

institutes. In the study, the researcher conducted case studies in Srinagar district of Jammu and Kashmir. 

It was reported that 21% of the participants became the victims of sexual harassment either at workplace 

or in educational institutions. The study also revealed that 31.7% of the victims of sexual harassment 

belong to the age group ranging from 20 to 30 years. It is evident from the study that sexual harassment 

was being done in educational institutions in various forms and was thus experienced by the victims. 

 

Deora (2016) investigated the theoretical framework of sexual harassment in India. The study got 

wind that sexual harassment cases were going to increase day-by-day. There was a great want for 

the strict implementation of sexual harassment laws in India. There ought to be simplicity in the 

criminal justice system and no delay in the settlement procedure. apart from the legal formalities, 

there's conjointly ought to understand the worry and pressure on the aggrieved women. 

Recommendations for Effective formulation and Implementation of a Sexual Harassment 

prevention and Redressal mechanism  

1) “Create a written policy for zero tolerance in sexual harassment cases. Formulate and disseminate 

internal policy, declarations and posters for prohibition, prevention and Redressal of sexual 

harassment in the institution”.  

2) “Clearly define ‘Sexual Harassment’ so that no one can claim ignorance as to what amounts to 

inappropriate behavior amounting to sexual harassment”. 

3) “Include two categories of sexual harassment in the ordinance; quid pro quo and hostile work 

environment”. 

4) “Display conspicuously at workplace the penal consequences of indulging in such acts that 

constitute sexual harassment”. 

5) “Organize seminars, workshops and awareness programs at regular intervals for sensitizing 

employees on the issues and implications of workplace sexual harassments. Give examples and 

narrations as to what amounts to sexual harassment”.  

6) “Sexual harassment should be affirmatively discussed at workers' meetings, employer-employee 

meetings, etc. Treat sexual harassment as misconduct and initiate service rules and disciplinary 

proceedings against the alleged person”.  

7) “Declare the composition and constitution and contact details of ICC and its member.” 
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8) “Need to create   general awareness on the sexual harassment/victimization among both student 

and staff during the yearly orientation program. 

Conclusion 

In the present century it's important to have a gender-sensitive workplace which might fulfill the needs of 

its employees especially the wants of the women. several workplaces and not still gender sensitive, many 

people are still not aware of workplace harassment. Taking this state of affairs in mind it's essential to 

develop capacities and start a process of individual thinking. Rules norms and laws are always there but 

enactment and implementation are necessary and to understand this awareness is needed. The 

implementation of the sexual harassment Act would guarantee a safe and healthy work atmosphere for 

women. Legal enactment for each male and female is needed for the proper development of our society. 

women in our Indian society take legal reporting as the last resort as they are doing not wish any additional 

challenge to create their lives a lot of vulnerable. They fear to answer the society and conjointly facing 

the organization and responsive them. Providing a secure operating atmosphere for everybody especially 

women is that the duty of the employer. whereas companies ought to seriously trust their company 

responsibilities, as firms ought to give a safe harassment-free environment to each woman. this is able to 

lead to firms benefit as everyone will work freely. 

The sexual harassment of women at the workplace (Prevention, Prohibition and Redressal) Act, 2013 was 

introduced when the legislators felt that Vishakha guidelines don't seem to be capable guarantee the safety 

of women at workplaces in India. currently that the Act is there, the incidences of sexual harassment are 

still happening. it should be due to poor implementation of guidelines emphasizing on the institution of 

Internal complaint Committees or even the collective public conscience isn't promoting equal and safer 

existence of women in India. due to varied social-cultural-economic factors, the man-woman relationship 

is created into a power dynamic of the superior-inferior type that is an underlying feature for gender-based 

mostly discrimination in India. it's evident from here that before implementing the SHW Act, 2013, a lot 

of socio-cultural groundwork for women equality must be done. 
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