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Abstract: 

Teachers being foundation for a strong nation tend to spend major part of their life in 

educating the nation. Job satisfaction is one important factor that shall ensure high 

performance to assist the productivity of the school. The teachers get attached to teaching 

profession and tend to perform effectively when there are satisfied with their jobs. Education 

in rural areas is very important for country like India where majority of population lives in 

villages and quality education is a major concern. This study is attempted to investigate the 

job satisfaction among Private rural school teachers. Isha Vidhya Foundation Rural school 

teachers have been taken as population for the study. Data was collected from 323 teachers 

and analyzed. The Job satisfaction level was found that 32 percent of the Respondents have 

moderate level of Job satisfaction and there was significant difference in their level of 

satisfaction and their Salary.  
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Introduction:  

Every Profession needs satisfaction to perform it effectively. School teachers being a 

important People in building future India need Job satisfaction. In field of Education one of 

the values of the teacher is have a positive approach. Every teacher must have the capability 

and intention to discharge their duty with greatest devotion to attain satisfaction from their 

work. Job satisfaction is the Blend of emotional and Psychological understanding at any work 

place. Teachers can perform to their maximum when they are satisfied with their jobs, Thus 

job satisfaction is an important aspect not only in Teachers work life but also for the society. 

It is one important duty of management to periodically know the Job satisfaction of the 

employees and try to increase it by supporting human values. 
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Review of Literature 

By the findings of  Newstrom (2007), “job satisfaction is a set of favorable or unfavorable 

feeling and emotions with which employee view their work and the supervisors need to be 

alert about employee job satisfaction level”.  

Lȇvy-Garboua et al. (2005 ) states that job satisfaction as “an index of preference for the 

experienced job against outside opportunities conditional on information available at time”. 

 According to Bavendam (2000) job satisfaction of teachers is too important because their 

attitude towards job affect the learning process of the students.  

Sousa-Poza (2000), employees’ job satisfaction is determined by the balance of work-role 

inputs such as education, working time, and effort and work-role outputs. Such as wage, 

fringe benefits, status, task importance, and working conditions. 

Objectives of the study:  

•  To study the demographic profile of the respondents. 

• To find the level of Job satisfaction among Rural Private school teachers.  

• To analyse significance in job satisfaction based on the demographic variables  

Hypothesis of the Study  

H01: There is no significant difference in job satisfaction based on age group of 

Teachers. 

H02: There is no significant difference in job satisfaction based on educational 

qualification of Teachers. 

H03: There is no significant difference in job satisfaction based marital status of 

Teachers. 

H04: There is no significant difference in job satisfaction based on Salary of Teachers 

Research methodology: 

Research Design: Descriptive research is adopted as it was found suitable for the study.  

Universe: Rural teachers of Isha Vidhya Foundation Schools in Tamil Nadu has been 

considered as universe of the study. 

Sample size: The researcher has collected data from 323 respondents. 
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Tools of Data collection: Job satisfaction will be measured with Job satisfaction scale for 

teachers by S.P Anand with 30 Statements and 5 alternatives choices for responses 

Results and discussion: 

Major findings: 

• 34.7 percent of the respondents belong to the age group of 26 to 30 years. 

• 82 Percent of the respondents were Female. 

• 29.4 percent respondents were MA B / DTed graduates. 

• 71.5 percent of the respondents were married. 

• 100 percent of the respondents are staying with family. 

• 38.7 percent of the respondents are no children. 

• 50.8 percent of the respondents live in nuclear family. 

• 47 percent of the respondents are 1 to 2 numbers of dependents. 

• 28.8 percent of the respondents earn below 10000 as family income per month. 

• 28.8 percent of the respondents are from English department. 

• 52 percent of the respondents are having the total years of the experience below 5 

years. 

• 43.7 percent of the respondents have years of the experience as 1– 2years in the 

present organization. 

• 69.7 percent of the respondents earn between 5000 -10,000 incomes per month. 

Analysis and Interpretation 

Table 1: Level of Job satisfaction 

Job satisfaction Frequency Percentage 

Very High 67 20.7 

High 97 30.0 

Moderate 104 32.2 

Low 55 17.0 

Total 323 100 

Inference: The above table depicts that 32.2 percent of the Teachers have moderate level of 

Job satisfaction, 30.0 Percent has High level of satisfaction, 20.7 Percent has very high level 

of Job satisfaction and 17 .0 Percent of teachers have low level satisfaction towards their job. 
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Table 2: Significance (F) Test for Job Satisfaction based on Demographic Variables 

Variable Statistical tool Value  Result 

Age and Job satisfaction  
ANOVA 

F= 1.294 

P>0.05 

Not Significant 

Educational Qualification and 

Job satisfaction levels  

ANOVA F= .601 

P>0.05 

Not Significant 

Years of Experience and Job 

satisfaction  

ANOVA F = 1.460 

P>0.05 

Not Significant 

Salary and Job satisfaction  ANOVA F= 3.779 

P<0.05 

Significant 

 

Discussion:  

If a teacher is not satisfied it will have a negative impact not only on their job but also 
in academic performance of students. Hence it is important to identify the influencing factors 
of job satisfaction and management should try to bring better job satisfaction level among 
teachers. The study tries to determine the influencing factors of job satisfaction, from the 
analysis as H04 has been rejected it is very clear that Remuneration is one major contributing 
factor for job satisfaction of the employees. A satisfied teacher can definitely make wonders 
in their job when they are happy about their profile. This is going to bring better citizens for 
tomorrow. 

Conclusion: 

Thus, the study concludes that contribution from management side of the organisation 
for enhancing job satisfaction is very essential. All ways and means of achieving teacher job 
satisfaction should be considered. The quality of education is based on quality of teachers and 
they are the architects of future Nation.  
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