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Abstract 
In today’s world, women entrepreneurs are playing very vital role and they have become important part of the global 
business environment and it’s really important for the sustained economic development and social progress. In India, 
though women are playing key role in the society, but still their entrepreneurial ability has not been properly tapped 
due to the lower status of women in the society. The main purpose of this paper is to find out the status of women 
entrepreneurs in India. There are umpteen problems faced by women at various stages beginning from their initial 
commencement of enterprise, in running their enterprise. Recent surveys indicate that the gender gap in 
entrepreneurship persists at different levels and varying widely in India. Yet a quick scan of current research suggests 
that there are some commonalities as to the proximate and ultimate determinants of these differences. Women have 
the potential and the determination to set up, uphold and supervise their own enterprises in a very systematic manner. 
Appropriate support and encouragement from the Society in general and family members in particular is required to 
help them scale new heights in their business ventures. Main reasons for women to become an entrepreneur, the 
institutions that are serving the women to put their views into action are also included in this study. On the basis of 
this study some suggestions are given to encourage spirit of women entrepreneurship to become a successful 
entrepreneur. 
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Introduction: 
Women Entrepreneurs may be define as the women or a group of women who commence and 
operate a business venture. Like a male entrepreneurs a women entrepreneur has many functions. 
They should explore the prospects of starting new enterprise; undertake risks, introduction of new 
innovations, coordination, administration and control of business and providing effective 
leadership in all aspects of business. Women Entrepreneurs are highly increasing in the economies 
of almost all countries. The hidden business potentials of women have been increasing with the 
growing sensitivity to the role and economic status in the society. The knowledge, Skill and 
compliance in business are the core reasons for women to come forward into business ventures. 

 Women entrepreneurship: For any developing country, Women entrepreneurs play the 
vital role particularly in terms of their contribution to the economic development. Women 
entrepreneurship has been recognized as an important source of economic growth. By establishing 
their new venture women entrepreneurs generate new jobs for themselves and others and also 
provide society with different solutions to management, organization and business problems. 
However, they still represent minority as women entrepreneurs, especially in India. Women 
entrepreneurs often face gender-based barriers to starting and growing their businesses, like 
discriminatory property, matrimonial and inheritance laws and/or cultural practices; lack of access 
to formal finance mechanisms limited mobility and access to information and networks, etc. 
Women’s entrepreneurship can make a particularly strong contribution to the economic well-being 
of the family and communities, poverty reduction and women’s empowerment. Thus, governments 
across the world as well as various developmental organizations are actively assisting and 
promoting women entrepreneurs through various schemes, incentives and promotional measures. 
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SObjectives of The Study: 
 To study the problems faced by women at various stages beginning from their initial 

commencement of enterprise 
 To identify major Characteristics of Woman Entrepreneur in India 
 The purpose of research study is to know the status of Women entrepreneurship in India. 
 The study also reveals the opportunities and challenges of women entrepreneurs 

Problems of Women Entrepreneurs: 
There are umpteen problems faced by women at various stages beginning from their initial 

commencement of enterprise, in running their enterprise. Their various problems are as follows: 
1. Problem of Finance:  

Finance is regarded as “life-blood” for any enterprise, be it big or small. However, women 
entrepreneurs suffer from shortage of finance on two counts. Firstly, women do not generally have 
property on their names to use them as collateral for obtaining funds from external sources. Thus, 
their access to the external sources of funds is limited. Secondly, the banks also consider women 
less credit-worthy and discourage women borrowers on the belief that they can at any time leave 
their business. Given such situation, women entrepreneurs are bound to rely on their own savings, 
if any and loans from friends and relatives who are expectedly meager and negligible. Thus, 
women enterprises fail due to the shortage of finance. 
2. Scarcity of Raw Material:  

Most of the women enterprises are plagued by the scarcity of raw material and necessary 
inputs. Added to this are the high prices of raw material, on the one hand, and getting raw material 
at the minimum of discount, on the other. The failure of many women co-operatives in 1971 
engaged in basket-making is an example how the scarcity of raw material sounds the death-knell 
of enterprises run by women (Gupta and Srinivasan 2009). 
3. Stiff Competition:  

Women entrepreneurs do not have organizational set-up to pump in a lot of money for 
canvassing and advertisement. Thus, they have to face a stiff competition for marketing their 
products with both organized sector and their male counterparts. Such a competition ultimately 
results in the liquidation of women enterprises. 
4. Limited Mobility:  

Unlike men, women mobility in India is highly limited due to various reasons. A single 
woman asking for room is still looked upon suspicion. Cumbersome exercise involved in starting 
an enterprise coupled with the officials humiliating attitude towards women compels them to give 
up idea of starting an enterprise. 
5. Family Ties:  

In India, it is mainly a women’s duty to look after the children and other members of the 
family. Man plays a secondary role only. In case of married women, she has to strike a fine balance 
between her business and family. Her total involvement in family leaves little or no energy and 
time to devote for business. Support and approval of husbands seem necessary condition for 
women’s entry into business. Accordingly, the educational level and family background of 
husbands positively influence women’s entry into business activities. 
6. Lack of Education: 

In India, around three-fifths (60%) of women are still illiterate. Illiteracy is the root cause 
of socio-economic problems. Due to the lack of education and that too qualitative education, 
women are not aware of business, technology and market knowledge. Also, lack of education 
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causes low achievement motivation among women. Thus, lack of education creates one type or 
other problems for women in the setting up and running of business enterprises. 
7. Male-Dominated Society: 

Male chauvinism is still the order of the day in India. The Constitution of India speaks of 
equality between sexes. But, in practice, women are looked upon as able, i.e. weak in all respects. 
Women suffer from male reservations about a women’s role, ability and capacity and are treated 
accordingly. In nutshell, in the male-dominated Indian society, women are not treated equal to 
men. This, in turn, serves as a barrier to women entry into business. 
8. Low Risk-Bearing Ability:  

Women in India lead a protected life. They are less educated and economically not self-
dependent. All these reduce their ability to bear risk involved in running an enterprise. Risk-
bearing is an essential requisite of a successful entrepreneur. In addition to above problems, 
inadequate infrastructural facilities, shortage of power, high cost of production, social attitude, low 
need for achievement and socioeconomic constraints also hold the women back from entering into 
business. 
9. Absence of Entrepreneurial Aptitude:  

Many women take the training by attending the Entrepreneurship Development 
Programmes without entrepreneurial bent of mind. As per a study, involvement of women in small 
scale sector as owners stands at mere 7 percent. Women who are imparted training by various 
institutes must be verified on account of aptitude through the tests, interviews etc. 
10. Quality of EDPs:  

All women entrepreneurs are given the same training through EDPs. Second-generation 
women entrepreneurs don’t need such training as they already have the previous exposure to 
business. 
11. Marketing Problems:  

Women entrepreneurs continuously face the problems in marketing their products. It is one 
of the core problems as this area is mainly dominated by males and even women with adequate 
experience fail to make a dent. For marketing the products women entrepreneurs have to be at the 
mercy of middlemen who pocket the chunk of profit. Although the middlemen exploit the women 
entrepreneurs, the elimination of middlemen is difficult, because it involves a lot of running about. 
Women entrepreneurs also find it difficult to capture the market and make their products popular. 
12. High cost of production:  

High cost of production undermines the efficiency and stands in the way of development 
and expansion of women’s enterprises, government assistance in the form of grant and subsidies 
to some extent enables them to tide over the difficult situations. However, in the long run, it would 
be necessary to increase efficiency and expand productive capacity and thereby reduce cost to 
make their ultimate survival possible, other than these, women entrepreneurs so face the problems 
of labour, human resources, infrastructure, legal formalities, overload of work, lack of family 
support, mistrust etc. 
Characteristics of Woman Entrepreneur in India: 
1. Management and Control: 

A woman or a group of women manages the whole business of enterprise. She prepares 
various plans and executes them under her own supervision and control. There may be some 
persons to help her but ultimate control lies with the woman. 
2. Employment to Women: 
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A woman entrepreneur must provide at least 51 percent of the employment generated in 
her enterprise to women. 
3. Risk-taking: 

Risk means uncertainty. It is the condition of not knowing the outcome of an activity. A 
woman entrepreneur takes calculated risk. She faces uncertainty confidently and assumes risk. She 
has to tie up capital and wait for good returns. A woman entrepreneur likes to take realistic risks 
because she wants to be a successful entrepreneur. 
4. Good organizer: 

The most critical skill required for industrial development is the ability of building a sound 
organization. A woman entrepreneur assembles, co-ordinates, organizes and manages the other 
factors namely land, labor and capital. She obtains factors of production from the society and 
supplies them finished product. 
5. Self confidence: 

It is essential to be a self confident for a woman entrepreneur. She should have faith in 
herself and in her abilities. She should have the confidence to implement the change and overcome 
any resistance to change. A woman entrepreneur should have courage to own the mistakes and 
correct them. 
6. Decision–maker: 

The main function of a woman entrepreneur is to make decision. She takes various 
decisions regarding the activities of her enterprise. She decides about the type of business to be 
done and the way of doing it. A woman entrepreneur must be clear and creative in decision making 
process. 
7. Visionary: 

A woman entrepreneur is one who incubates new ideas, starts her enterprise with these 
ideas and provides added value to society based on their independent initiative. 
8. Hard worker: 

A distinguishing feature of a woman entrepreneur is the willingness to work hard. She has 
to follow the principle, “Hard-work is the key to success”. 
9. Achievement oriented: 

A woman entrepreneur is an achievement oriented lady, not money hungry. She works for 
challenge, accomplishment and service to others. Achievement orientation is a derive to overcome 
challenges, to advance and to grow. 
10. Optimistic: 

A woman entrepreneur must be optimistic. She should approach her venture with a hope 
of success and attitude for success rather than with a fear of failure. The positive thinking of woman 
entrepreneur can turn the situation favorable to her. 
11. Technically competent:  

The success of an enterprise largely depends upon the ability of woman entrepreneur to 
cope with latest technology. Technical competency refers to the ability to devise and use the better 
ways of producing and marketing goods and services. 
12. Bold and brave: 

Women entrepreneurs face the adversities boldly and bravery. She has faith in herself and 
attempts to solve the problems even under great pressure. 
13. Mentally sound: 
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A woman entrepreneur is energetic, single-minded, having a mission and a clear vision. 
She should be a lady of creative thinking and analytical thinking. She must be intelligent, adaptable 
and problem solver. 
14. Leadership: 

Leadership quality is one of the most important characteristic of a woman entrepreneur. It 
is the process of influencing and supporting others to work enthusiastically towards achieving 
objectives. 
Challenges of Women Entrepreneurs: 

Recent surveys indicate that the gender gap in entrepreneurship persists at different levels and 
varying widely in India. Yet a quick scan of current research suggests that there are some 
commonalities as to the proximate and ultimate determinants of these differences:- 
 Access to financial resources 

Even though the literature is not conclusive, a common challenge for women to establish and 
run a business is access and control over finance. Women entrepreneurs appear to have less 
access to external sources of capital than men when securing finances. 
 Inadequate training and access to information 

One challenge often mentioned in research on women entrepreneurs in developing countries is 
that they enjoy a relatively low level of education and skill training. This, combined with a lack of 
career guidance, generally seems to limit their access to various publically and privately offered 
support services including business development services and information on business growth. 
Others found that a lack of experience and skills also accounted for the fact that women 
entrepreneurs had a preference in industry orientation and thus were less well represented in 
industrial activities. 
 Work-family interface 

Another more recently frequent mentioned challenge is the combination of the business with 
family responsibilities, which may undermine the success of the business .Women entrepreneurs 
indicate that they deploy several strategies to cope with the double workload and challenges 
deriving from combining business with family but while self-employment may provide flexibility. 
The amount of time spent caring for children are negatively related to success (as measured by 
self-employment duration). Furthermore, the location of the business at home may also undermine 
the legitimacy of the business as perceived by customers and creditors. 

Furthermore, some studies indicate that women strongly rely on support from husbands, 
partners, and relatives in order to successfully start and grow a business. Much more research is 
needed on the topic of coping strategies to combine business with family in general and 
specifically, on how to engage husbands and other family members in supporting women 
entrepreneurs in developing countries. 
 Women’s safety and gender based violence 

Others identify the issue of safety and protection of women entrepreneurs, especially those 
operating in the informal economy. Even though less documented in academic research, there are 
numerous stories of killings, harassment and rape of female vendors and micro-business owners. 
This results in stress, constant fear and not having the opportunity to freely choose your business 
location and time of opening hours which seriously limits the chances and choices of becoming a 
successful entrepreneur for women in some developing country. 
 Lack of societal support 

Furthermore, research point out that normative constraints and societal attitudes based on 
cultural and religious beliefs in some countries are not supportive of the work of women in general 
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or that of women in entrepreneurship in particular. In a variety of countries, the perception is that 
entrepreneurship is an appropriate career choice for men and not women, or only for the poor and 
not the educated, which in most cases are women. These perceptions are mostly based on the 
association of entrepreneurship with traditional male stereotypes. 
 Legal barriers and procedures 

Varying across countries, the lack of government support in terms of policy, laws and services 
has been identified as a barrier for women entrepreneurs. Even though this varies greatly across 
countries, most research indicates that regulations, taxation and legal barriers can pose serious 
obstacles for running and starting a business. This may affect both men and women to a certain 
extent. 
1.6 OPPORTUNITIES FOR WOMEN ENTREPRENEURS: 
 Education is a boon to mankind, while lack of education to a person is a bane now-days. 

Throughout the world, we can observe that the ratio of women entrepreneurs is growing 
tremendously. The emergence as well as development of women entrepreneurs is quite visible 
in India and their over-all contribution to Indian economy is also very significant. Today the 
role of Women entrepreneur in economic development is inevitable because women are 
entering not only in selected professions but also in professions like trade, industry and 
engineering. 

 The industrial structure and the enterprises are undergoing a radical change. Information 
Technology has transformed the very technique of doing business. Individually, business 
ownership provides women with the independence they crave and with economic and social 
success they need. Nationally, business ownership has great importance for future economic 
prosperity. Globally, women are enhancing, directing, and changing the face of how business 
is done today. Ultimately, female business owners must be recognized for who they are, what 
they do, and how significantly they impact the world’s global economy. 

 Women should be considered as specific target group for all development programmes. Govt. 
should extend better educational facilities and schemes to women folk. Adequate training 
programs on management skills should be provided to women community. Encourage 
women’s participation in decision making. Vocational training should be extended to women 
community to enable them to understand the production process and management. 

 Training on professional competence and leadership skills should be extended to women 
entrepreneurs. Activities in which women are trained should focus on their marketability and 
profitability. State Finance Corporations and financing institutions should permit by statute to 
extend purely trade related finance to women entrepreneurs. And lastly women’s development 
corporation has to gain access to open-ended financing. 

REASONS FOR WOMEN ENTREPRENEURS: 
The following are the reasons for becoming women entrepreneurs 

 Innovative thinking 
 New challenges and opportunities for self fulfillment 
 Employment generation 
 Freedom to take own decision and be independent 
 Family occupation 
 Need for additional income 
 Bright future of their wards 
 Role model to others support of family members 
 Education and qualification self identity and social status 
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 They want to assume new and fresh challenges and opportunities for self-fulfillment. 
 They want to prove their personalities in an innovative, daring and competitive job. 
 They want to undertake changes to control the balance between their families’ 

responsibility and business obligations. 
 Increasing standard of living. 

1.8 MOTIVATIONS FOR WOMEN ENTREPRENEURS: 
 Their desire for doing something independently. 
 Their desire to keep themselves busy. 
 They want to start their venture to earn money. 
 In desire of economic gains to run their own enterprise. 
 Women wants to fulfill their ambitions for the sake of it they start their own enterprise. 
 Another motivating factor is complete utilization of their own experience and technical 

knowledge. 
 Family support and interest motivate women to start and run their own venture. 
 The desire of gainful time structuring also motivate women to utilize their time in creative 

activities. 
 As a challenge to satisfy some of their personality needs (Power, Achievement and Novel 

experience). 
 Educated women utilizing their knowledge gained. 

CONCLUSION: 
Women have the potential and the determination to set up, uphold and supervise their own 
enterprises in a very systematic manner. Appropriate support and encouragement from the Society 
in general and family members in particular is required to help them scale new heights in their 
business ventures. The right kind of assistance from family, society and Government can make 
these Women Entrepreneurs a part of the mainstream of national economy and they can contribute 
to the economic progress of India in this era of globalization.  
SUGGESTIONS: 

Clandestine of Success "Attribute my success to one thing – never run away from life. Face it 
boldly. Dare to be different". 
 Promoting entrepreneurship among women is especially important to tackle the problems of 

under employment and unemployment in the society. 
 Education has been instrumental in increasing the participation of women in entrepreneurial 

activities. The formal education not only helps in acquisition of requires knowledge for a job, 
which demands non-traditional skills but also imparts knowledge about the different 
occupational opportunities. Good academic background makes women confident in dealing 
with problems in business in an effective manner. Although it is a fact that entrepreneurship is 
not a special preserve for the educated but in the case of women already burdened with many 
social pressures, education is a powerful tool in breaking down the barriers to successful 
entrepreneurship. Thus education is a liberating force and barriers of caste and class, smoothing 
out inequalities imposed by birth and other circumstances. There should be an incessant 
attempt to motivate, give confidence, inspire and assist women entrepreneurs. 

 Government should provide better educational facilities and schemes to women folk. 
 There should be continuous monitoring, improvement of training programmers, practical 

experience and personality development programmes to improvise their over-all personality 
standards. 
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 Establishment of proper training institutes for enhancing their level of work-knowledge, skills, 
risk-taking abilities, enhancing their capabilities. Training Centers should provide training to 
prospective women entrepreneurs free of cost and Entrepreneurship Successful Leading 
Business Women in India development Program should be much more practical oriented. 
Inculcation of self-confidence amongst women that they can also run a business should be one 
of the prime motives of these programmes. Potential women entrepreneurs should be exposed 
to different types of emerging opportunities. Housewives should be motivated to learn 
additional income. 

 Establishment of proper training institutes for enhancing their level of work-knowledge, skills, 
risk-taking abilities, enhancing their capabilities. 

 Creating provision of micro credit system and enterprise credit system to the women 
entrepreneurs at local level with low rate of interest. 

 A Women Entrepreneur's Guidance Cell should be set up to handle the various problems of 
women entrepreneurs all over the state. 

 Positive attitudinal change in the society recognizing the role of women as entrepreneur may 
lead to the development of appropriate environment in which women will be able to exploit 
their entrepreneurial talents 

 Offering seed capital, upliftment schemes, women entrepreneurs fund etc. to encourage them 
economically. 

 To extend confessional rates facilities and schemes for women entrepreneurs to prosper in the 
field of enterprise acquainted. 

 Women entrepreneurs should be provided marketing facilities and subsidy for raw materials. 
Thus by adopting the above said suggestions in letter and spirit the problems associated with 
women can be solved. 
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